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The aim of this policy is to clarify the powers of teachers and other staff who have lawful control or charge
of pupils in relation to the use of reasonable force to prevent pupils committing a crime, causing injury or
damage or causing disruption. This policy applies to all school related activities and reflects the Use
of Reasonable Force Advice issued by the Department for Education in July 2013.

https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools

This policy does not authorise the use of corporal punishment in any circumstance.

This policy is not intended to encourage the use of inappropriate reasonable force.

Situations involving decisions about whether to use reasonable force can occur at any time in any school. Both
using reasonable force and deciding not to can entail significant risks for pupils and staff. This policy aims to
minimise the risk.
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What is reasonable force?

1. The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point in their
career that involve a degree of physical contact with pupils.

2. Reasonable force is usually used either to control or restrain. This can range from guiding a pupil to safety
by the arm through to more extreme circumstances such as breaking up a fight or where a student needs
to be restrained to prevent violence or injury.

3. ‘Reasonable in the circumstances’ means using no more reasonable force than is needed.

4. As mentioned above, schools generally use reasonable force to control pupils and to restrain them. Control
means either passive physical contact, such as standing between pupils or blocking a pupil's path, or active
physical contact such as leading a pupil by the arm out of a classroom.

5. Restraint means to hold back physically or to bring a pupil under control. It is typically used in more extreme
circumstances, for example when two pupils are fighting and refuse to separate without physical
intervention.

6. School staff should always try to avoid acting in a way that might cause injury, but in extreme cases it may
not always be possible to avoid injuring the pupil.

Who can use reasonable force?

o All members of Guilsborough Multi Academy Trust (MAT) staff have a legal power to use reasonable force.

o This power applies to any member of staff at the MAT. It can also apply to people whom the Principal has
temporarily put in charge of pupils such as unpaid volunteers or parents/carers accompanying students on a MAT
organised visit.

When can reasonable force be used?

o Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging property, or
from causing disorder.

e Reasonable force can be used on school grounds; during the school day or on residential visits/school
trips/extracurricular activities.
In a school, reasonable force is used for two main purposes — to control pupils or to restrain them.

¢ The decision on whether or not to physically intervene is down to the professional judgement of the staff member
concerned and should always depend on the individual circumstances.

o The following list is not exhaustive but provides some examples of situations where reasonable force can and
cannot be used.

Schools can use reasonable force to

o remove disruptive children from the classroom where they have refused to follow an instruction to do so;
prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;

o preventa pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to behaviour
that disrupts the behaviour of others;

o prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground; and restrain
a pupil at risk of harming themselves through physical outbursts.

Schools cannot

e use reasonable force as a punishment - it is always unlawful to use reasonable force as a punishment.
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Power to search pupils without consent

¢ |n addition to the general power to use reasonable force described above, Principals/Heads of School and
authorised staff can use such reasonable force as is reasonable given the circumstances to conduct a search for
the following “prohibited items”:

knives and weapons

alcohol

illegal drugs

stolen items

tobacco and cigarette papers

fireworks

pornographic images

any article that has been or is likely to be used to commit an offence, cause personal injury or damage to
property.

Reasonable force cannot be used to search for items banned under the school rules.

Searching, screening and confiscation in schools - GOV.UK (www.gov.uk)

Minimising the use of reasonable force

We will aim to minimise the use of reasonable force by:

o Creating a calm environment that minimises the risk of incidents that might require reasonable force being used
o Teach pupils how to manage conflict and strong feelings through effective Life skills (PSHE) delivery
o De-escalating incidents if they arise

¢ Only using reasonable force when the risks involved in doing so are outweighed by the risks involved in not using
reasonable force

o Risk assessments and positive handling plans for individual pupils as necessary

Staff authorised to use reasonable force

o The Principal will authorise specific permanent staff who have control or charge of pupils to automatically
have the statutory power to use reasonable force and the Principal will identify the staff to whom this applies.
This would be the case only in exceptional circumstances to meet a clearly identified need. Current names
of staff trained in Team Teach are:

Simon Frazer (Principal)

Gabby Keenes (Vice Principal)

Mike Harrison (Assistant Principal)

Dean Mills (Assistant Principal)

Liam Niland (Assistant Principal)

Kit Woolridge (Assistant Principal)

Cat Ayrton (Head of Year)

Rob Charlton (Head of Year)

Liam Cope (Head of Year)

Sarah Vickers (Head of Year)

Laurence Jackson (Head of Performing Arts)

Jo Chaney (Assistant Head of Year)

Rhiannon George (Assistant Head of Year)

Jo Runiewicz (Assistant Head of Year)

Louise Young (Sixth Form Administrator)
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Team Teach training provided by JOGO Behaviour Support — February 2024

In circumstances in which staff who do not normally have this authority the Principal can issue temporary
authorisation. However, the Principal recommends to all staff that they do not use reasonable force except in
exceptional circumstances to protect themselves or other members of the school community. All staff should use
every possible alternative to avoid the use of reasonable force.

Deciding when to use reasonable force

Staff should only use reasonable force when;

o The potential consequences of not intervening were sufficiently serious to justify considering use of reasonable
force

o The chances of achieving the desired result by any other means were low, and

o The risk associated with not using reasonable force outweighed those of using reasonable force

o Staff will be kept informed about and advised how to deal with pupils who present particular risks to themselves
or others (as a result of SEND and/or disabilities and/or other personal circumstances such as domestic violence)

Using reasonable force

It is important to remember to use minimum reasonable force to achieve the desired result by:

e Giving an oral warning to the pupil that reasonable force may be used

¢ Not blocking the student's exit and allowing a student to run away if it is safe to do so.

o The member of staff removing themselves or other students from the vicinity

e Remembering that any form of restraint that is likely to injure a pupil (particularly anything that could constrict
breathing) must only be used in extreme emergencies and where there is no viable alternative

e Remembering that as far as possible staff should not use reasonable force unless and until another
responsible adult is present to support observe and call for assistance

o Physical intervention can take several forms. It might involve staff: -
o Physically interposing between pupils;
o Leading a pupil by the hand/arm;
o Shepherding a pupil away by placing a hand in the centre of the back;

o In extreme circumstances using more restrictive holds e.g. preventing a pupil hitting someone or
throwing something. Staff should not attempt this unless they have no alternative and there is a serious
risk of injury to themselves or others if they do not use a more restrictive hold. Where possible a teacher
trained in Team Teach should be contacted.

There is no legal definition of 'reasonable force' therefore it is not possible to set out comprehensively when it is
reasonable to use reasonable force, or the degree of reasonable force which may reasonably be used. It will always
depend on all the circumstances of the case. However, the use of reasonable force can only be regarded as
reasonable if the circumstances warrant it and the degree of reasonable force employed must be in proportion
to the seriousness of the incident. Any reasonable force used should always be the minimum needed to achieve the
desired result.

Whether it is reasonable to use reasonable force, and the degree of reasonable force that could reasonably
be employed, might also depend on the age, understanding and gender of the pupil.

If physical reasonable force is used the member of staff should make it clear that such reasonable force will stop as
soon as it ceases to be necessary. Staff should try to remain calm and measured in their approach and never give
the impression that they have lost their temper or are acting out of anger or frustration or to punish the pupil.
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Procedures

o Under exceptional circumstances (e.g. a specific member of staff working with a child with known special
needs) training will be provided for the relevant SLT and pastoral staff designated by the Principal to be deemed
responsible for the use of reasonable force.

Recording incidents

o Any member of staff involved in an incident of physical restraint must IMMEDIATELY alert the Principal (or SLT
representative on site, in their absence) of the incident. The attached form will be held centrally in the front office
and all instances of the use of reasonable force will be logged and investigated. The form must be completed
within 24 hours of the incident. Staff may seek assistance in completing the form and should always keep a copy
for their own records. Any use of restraint has to be recorded in the bound and numbered book found in Human
Resources.

Reporting incidents

= The use of reasonable force will be reported to parents/carers by the Head of Year or appropriate senior member
of staff

If appropriate the incident will be reported to the Health and Safety Executive, Children’s Safeguarding Board and

the police.

Post incident report

o Whenever the use of reasonable force occurs the staff and pupils involved in the incident will be given
immediate physical support if necessary and follow up work involving counselling and rebuilding processes.

Complaints and allegations

o [f any complaints arise from the incident the Principal will instigate an investigation in line with the school
procedure for dealing with complaints.

Monitoring and review

o The policy will be reviewed and developed according to need after consultation with the Senior Leadership
Team and Trustees

Further information
Further information is available on www.dcsf.gov.uk

Conclusion

Physical intervention to enforce compliance with staff instructions is likely to be increasingly inappropriate with
older students. IT _SHOULD NEVER BE USED AS A SUBSTITUTE FOR GOOD BEHAVIOURAL
MANAGEMENT. To maximise protection for all members of the school community it is important that all teaching
and other authorised support staff, as outlined above, follow the school’s policy on the use of reasonable force.
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Appendix A:

USE OF REASONABLE FORCE TO CONTROL OR RESTRAIN PUPILS: INVESTIGATION RECORD
The use of physical restraint must be recorded in the bound and numbered book found in the HR office.

Details of pupil or pupils on whom reasonable force was used by a member of staff (name, tutor group)

Date, time and location of incident:

Names of staff involved (directly or as witnesses)

Details of other pupils involved (directly or as witnesses) including whether any of the pupils involved
were vulnerable for SEN, disability, medical or social reasons.

Description of incident by the staff involved, including any attempts to de-escalate and warnings given
that reasonable force might be used:

Reasons for using reasonable force and description of reasonable force used.

Any injury sustained by staff or pupils and any first aid and/or medical attention needed

Reasons for making a record of the incident

Follow up including post-incident support and any disciplinary action against pupils

Any information about the incident shared with staff not involved in it and external agencies

When and how those with parental responsibility were informed about the incident and any views they
expressed

Has any complaint been lodged (details should be recorded here)

Report compiled by: Report countersigned by:
Name and role: Name and role:

Signature: Signature:

Date: Date:

Please enclose any witness statements or other pertinent evidence available with this report and submit it to the head teacher
within 24 hours of any incident of the use of reasonable force. Record the incident in the bound and numbered book in the
human resources office

Principal received on ..........ccceviinninine s
Signature.........cccceviniin
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